
Mentor Role

1. Aligns on the job learning and classroom competencies

2. Reviews Competency Check list to ensure progress is occurring and learning is

connected to the NAEYC Standards

3. Administers strength based coaching training and support of on-site coaches

4. Coordinates with Intermediary and Post-Secondary Partners

5. Serves as a role model and is confidential, professional with oral and written

communication

6. Offers feedback relating to planning and performance

7. Provides oral and written feedback

8. Troubleshoots when challenges arise, brainstorms strategies to support coach

and apprentice

9. Is a cheerleader for the Coach

10. Provides Master Class opportunities


